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INTERNATIONAL DEVELOPMENT OFFICE NEWSLETTER 


As was noted in a previous Newsletter, the International Devel- 


opment Office (IDO) of AUCC issues a Newsletter four times a year regard- 
ing international activities taking place within Canadian Universities. 
In order to provide news on Concordia's activities in this area, we 
strongly urge you to send any information regarding your particular 
international activities to this office so as to ensure that Concordia 
University is listed along with the other Canadian Universities. These 
activities may include joint research projects, visits to other respec- 
tive Countries or exchanges being considered or undertaken. 


With regard to activities with China, we recently received from 


Dr. Singer a copy of updated information regarding Concordia's activi- 
ties. Excerpts from this will be forwarded to the Newletter. 


The deadlines are as follows for the four issues per year: 


Deadline for news to Approximate Publication 
Issue appear in this issue date 
Spring January 20 April 30 
Summer April 20 IWULY 3 
Fall June 20 October 31 
Winter November 1 February 28 
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INTERNATIONAL DEVELOPMENT OFFICE -— DATA BASE 


The International Development Office has undertaken the develop- 
ment of a data base on Canadian University projects in international 
development. This data base will be available shortly for consultation. 
To date, Concordia University is not recorded in this data base. If thef®é 
are any international development projects presently ongoing with develop- 
ing countries, please call this Office (4888) and we will forward to you 
the required form for completion. 


MESS - COOPERATION BETWEEN QUEBEC AND OTHER CANADIAN PROVINCES 


The Minister of Higher Education and Science is once more making 
available their program for Cooperation between Quebec and other Canadian 
Universities which includes: 


- exchanges among professors; 

- joint research projects; 

- completion of studies, teaching or research; 

- exchange among non-teaching personnel; 

- a limited number of exploratory visits are also 
being considered. 


Funding for this program will include travel costs, subsistence and pub- 
lication if required. The period is June 1, 1987 to May 31, 1988. 
Application forms are available from this office. Deadline date for 
application to this office is January 25, 1987. 


TREASURY BOARD OF CANADA - POLICY WITH REGARD TO GOVERNMENT PROCUREMENT 
OF SOUTH AFRICAN GOODS AND SERVICES 


NSERC has asked that the following policy regarding the use of 
government funds be made known to all NSERC grantees: 


"1. On June 12, 1986, the Government banned the federal 
purchase of goods and services of South African origin. 
On August 12, 1986, the Treasury Board authorized the 
issue of this circular letter to provide direction to 
contracting departments and agencies which are subject 
to the Government Contracts Regulations. 


2. It is the Government's policy that departments and 
agencies shall ensure that goods and services of South 
African origin are not purchased, and that contractors 
observe this policy to the maximum extent possible in 
fulfilling contractual obligations to the Crown. In 
cases where it is not possible to purchase a substitute 
product, or where the implementation of a program is 
dependent on the supply of goods and services from South 
Africa, specific written authority must be received from 
the responsible minister, in consultation with the 
Secretary of State for External Affairs, prior to 
entering into the contract. 
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TREASURY BOARD OF CANADA - POLICY WITH REGARD TO GOVERNMENT PROCUREMENT OF 
SOUTH AFRICAN GOODS AND SERVICES (Cont'd) 


3. Enquiries concerning this policy may be directed through 
departmental headquarters to the Contracts Policy Group, 
Administrative Management Division, Administrative Policy 
Branch." 


ATTENTION: RESEARCH GRANT HOLDERS 


We have been asked by the Vice-Rector, Institutional Relations 
and Finance, to bring to your attention the attached internal memorandum 
dated November 27, 1986, which was sent to all permanent full-time and 


permanent part-time employees, excluding research employees and employees 
whose remuneration is established by Collective Agreement. 


As a research grantee, who may have employees that are being 
paid from a research grant, you should be aware that research employees 
are presently covered by University Policy B-50 and their salary is, 
therefore, dependent on the Granting Agency regulations and the availabil- 
ity of funds within your grant. 


You may also wish to refer to the "Handbook on Employment 
Policies, Procedures and Practices regarding Research Employees" issued 
by Human Resources. (See page 8, Item 15). 
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BEST WISHES FOR A HAPPY HOLIDAY SEASON 


Chris, Huguette, Lorraine and Audrey. 


Office of Research Services. 


CONCORDIA 
UNIVERSITY 


INTERNAL MEMORANDUM 


TO: Permanent Full-Time and Permanent Part-Time Employees 
Except Research Employees and Employees’ whose 
Remuneration is Established by Collective Agreement. 


FROM: Maurice Cohen - Vice-Rector, Institutional Relations 
and Finance 


DATE: November 27, 1986 


SUBJECT: 1986 INTERIM SALARY INCREASES 


I am pleased to report that an interim salary adjustment for the 
1986 calendar year will be granted to all permanent employees who 


were on University payroll] at 31 December 1985 and who are still 
on payroll at 19 December 1986, with the exception of Research 


Employees and of those whose remuneration is determined by a 
Collective Agreement. 


While the University is still awaiting the outcome of salary 
negotiations between the government and public sector employees, 
and in spite of the fact that no funding will be forthcoming 
until these negotiations have been concluded, it has_ been 
decided, after careful consideration, not to allow the present 
situation to continue into the new year. The University is 
acutely aware that the last general salary increase received 
dates back to 1 January 1985 and it does not wish University 
employees to be penalized unduly by further delays in the 
settlement of government salary policy. 


To this effect, an interim salary increase will be granted to 
eligible employees. Once the final government salary policy as 
it applies to universities is known, the University will proceed 
to make final adjustments to base salaries and to the maxima and 
minima of wage scales where applicable. In the meantime, salaries 
will be adjusted as follows: 


(a) All eligible employees earning less than $50,000 per year, 
who were on payroll] at 31 December 1985 and are still on 
payroll at 19 December 1986, will receive a general salary 


increase of 3% and_a 2% increment in lieu of system cost 
increases, retroactive to 1 January 1986. 


Employees hired after 31 December 1985 will not be eligible 
for the increase. 
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(b) Employees earning $50,000 or more who, as announced this 
past summer, have foregone their increase for 1986 wil] 


receive an increase of 3%, plus $1000 in lieu of system cost: 
increases, effective 1 January 1987. 


(c) The minima and maxima of the salary scales in the 
Classification Plans will be adjusted by 3%. Increases for 
classified employees will be rolled into base to the extent 
that they do not exceed the new maxima. The excess, if any, 
will be paid out in the form of a "forfaitaire" or Tump sum | 
bonus and will not be rolled into base. 


(d) Architectural Maintenance employees who are paid on an 
hourly “job rate" basis will have their hourly job rates 
adjusted by 3%. The additional 2% will be paid out in the- 
form of a "forfaitaire" or Ttump sum bonus and will not be 
rolled into the hourly "job rate" base. 


It is, expected that the increases and appropriate retroactivity 
;will be paid on 19 December 1986. 


-"] wish to express my most sincere gratitude for your under- 
standing and cooperation during this difficult period of 
financial restrictions. 


Please accept my best wishes for the Holiday Season and the New 
Year. 
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